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MONNOW PRIMARY SCHOOL 

 
 

DISABILITY EQUALITY SCHEME   
2013- 2015 

 
 

If you require this document in another language or format (Braille, large print, 
tape or a range of electronic formats), please contact the school. 
 
Telephone:  01633 852636 
 
e-mail:  Monnow.primary@newport.gov.uk 
 
 
This policy was written in 2007 in consultation with staff, management, governors and 
parent representatives from the following schools: 
 

1. Newport High School 
2. Primary School Cluster 

 
and also in consultation with representatives from: 
 

1. SNAP Cymru 
2. Visually Impaired Service 

 
It was reviewed in 2013 and will next be reviewed in 2015. 

 
The aims of this policy are to: 

 
1. Promote good relationships amongst pupils, staff, parents, governors and 

the wider community which respects and values diversity. 
2. Promote equality of opportunity for all. 
3. Eliminate unlawful discrimination and harassment on the grounds of 

disability. 
 

The school is committed to working towards disability equality and to the creation of an 
inclusive culture in which every individual, regardless of ability and background, is 
enabled to participate and is valued as a member of the school community.  We, 
therefore, promote positive approaches to difference and foster respect for all people. 
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Stereotyped ways of thinking are the result of ignorance and may result in low self-
esteem and limited aspirations.  The school values and encourages involvement of 
children and members of the school and local community and, through this 
involvement, aims to provide positive images, which challenge stereotyped thinking. 
 
The school is opposed to all forms of prejudice and discrimination, whether on the basis 
of race, gender, age, disability or social circumstances.  Language or behaviour which is 
potentially damaging to any group or individual will not be tolerated, and will be 
challenged. 
 
A wide variety of strategies are employed and they are outlined as follows: 
 
a) Leadership and Management 
 

1. Our school uses equality guidance (e.g. ‘Learning for All’, ‘Different but 
Equal’ and ‘Expectations for Inclusion in Mainstream Schools’, Disability 
Rights Commission and Estyn guidance) to review and assess the impact of 
policies on equality issues. 

2. We have mapped out how the school will assess the impact of our policies 
on disabled pupils in the Disability Equality Action Plan. 

3. The governing body will make reasonable adjustments to ensure access for 
pupils and adults with disabilities. 

4. The Disability Equality Action Plan for the school will be published as an 
appendix to this policy. 

5. We will monitor disability issues and use this information to inform 
planning and policymaking and report on the results in the annual report 
to parents. 

6. A representative group of adults was involved in the production of this 
policy. 

7. Within the Caerleon Cluster we consulted groups of pupils, parents, staff, 
governors and representatives of outside agencies in the production of our 
Disability Action Plan. 

8. We monitor teaching and curriculum development for diversity and 
equality issues. 

9. Confidence and self esteem of all learners is promoted and scaffolded 
through our SEAL programme (Social and Emotional Aspects of Learning) 

 
b) Staffing:  Recruitment and Professional Development 

 
1. The Governing Body follows employment practices, which refer to 

employment legislation, in line with LEA corporate policy. 
2. The school takes steps to promote, where possible, the Council’s family 

friendly policies. 
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3. The school takes steps to encourage applications for employment/ 
promotion from under-represented groups by following Corporate 
Equality Schemes. 

4. The school takes steps to monitor recruitment in accordance with 
corporate procedures. 

5. The school ensures that no member of staff is subjected to harassment. 
6. The school ensures equality of access to professional development 

opportunities through performance management and professional 
development interviews for all employees. 

7. The Governor Support Service provides training in equality issues where 
necessary. 

 
 

c) Curriculum and Resources 
 

 Subject policies and planning explicitly promote equal opportunities and 
celebrate diversity. 

 Principles of equality and respect are promoted in school.  Pupils are given 
opportunities to explore bias and to challenge prejudice and stereotypes. 

 Access to the curriculum is secured for all pupils.  Planning, policies and 
procedures take into account the individual needs of all pupils. 

 Resources and displays reflect diversity, promote positive images and 
challenge stereotypes. 

 Appropriate resources are used to support learners working across the 
ability spectrum, including those with special educational needs and those 
who are more able, or who have specific impairments. 

 Disabled pupils are able to access a range of appropriate equipment and 
resources. 

 Visitors and community members are used to present a range of positive 
role models to the pupils, wherever possible. 

 Reasonable steps are taken to ensure that extra-curricular activities are 
accessible to all. 

 
d) Learning and Teaching 
 

1. Teachers promote an inclusive culture in the classroom that values all 
pupils’ contributions.  Teaching actively challenges prejudice and 
stereotypes, empowering pupils to identify and challenge discrimination. 

2. At our school we take steps to avoid stereotypical organisation and 
allocation of roles and responsibilities. 
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e) Assessment, pupil achievement and progress 
 

1. We use a variety of means of communicating with parents/carers with a 
range of impairments. 

2. At our school we take steps to ensure that all pupils with disabilities are 
not disadvantaged in assessment through lack of support. 

3. Monitoring of assessment data is used to analyse performance of groups 
and to plan targeted support. 

 
 

f) Behaviour, discipline and exclusion 
 

1. The school takes steps to ensure: 
a) that high standards are expected of all pupils and reasonable 

support is given to individuals when necessary, 
b) that discipline procedures are used consistently and without 

discrimination, 
c) pupils, staff and parents/carers are aware of the school’s policy on 

all forms of harassment. 
2. The school recognises and takes into account the fact that disabilities may 

affect behaviour. 
3. Proactive steps are taken to avoid exclusion of any pupil.  Fixed term and 

permanent exclusions are monitored by gender, ethnicity, SEN, disability 
and background.  Steps are taken to reduce disparities and official 
procedures are followed as set out in WAG guidelines. 

4. Strategies to re-integrate long-term absentees and excluded pupils 
address the needs of all pupils. 

 
 

g) Personal development and Pastoral Care 
 

1. Pastoral support takes account of the needs of different groups, including 
pupils with disability not on the SEN register.  The school gathers 
information on different vulnerable groups. 

2. Victims and perpetrators of all bullying incidents are dealt with under the 
School’s discipline policy. 

 
 

h) Admission and Attendance 
 

1. Admissions are decided by School’s Admissions Panel. The following 
criteria are applied: 

a) Special Educational Needs 
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b) Siblings on the school role at the time of admission 
c) Distance from home. 

 Admission forms collect information on ethnicity, home language, 
religion, additional needs and dietary needs. 

 The right of children and young people with disabilities to be 
educated in the school of choice (where practicable) is recognised. 
Steps are taken to ensure successful inclusion. 

2. The school has an Accessibility Plan to improve access to curriculum, 
education services and information for pupils with disabilities. 

3. Attendance of all pupils is monitored. 
 

i) Involvement: partnership with parents and the community 
 

1. Steps are taken to encourage all parents/carers and community members 
to participate in the life of the school. 

2. Steps have been outlined in our Disability Equality Action Plan that 
demonstrates involvement of relevant groups. 

3. Where appropriate, steps are taken to make sure that information and 
material for parents/carers is written in special format. 

4. The school Accessibility plan is reviewed regularly. 
 

 
j) Communication and Reporting 
 

The Disabilities Equalities Policy is: 
1. Presented to all staff as part of the induction process 
2. Brought to the attention of all non-LEA contractors or service providers. 
3. Brought to the attention of parents via the Prospectus and is available on 

request for parents, visitors and members of the wider community. 
 
 
 
 
 

k) Responsibilities 
 

The Governing Body is responsible for: 
1. Making sure the school complies with equality legislation 
2. Making sure the disability equality policy is produced and its procedures 

are followed. 
The Head Teacher is responsible for: 
1. Making sure the disability equality policy is readily available and that 

governors, staff, pupils, parents and guardians know about it 
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2. Making sure the policy and its procedures are followed 
3. Producing information for staff and governors as required, about how the 

policy is working and providing training for them on the policy, if necessary 
4. Making sure all staff now their responsibilities and receive training and 

support in carrying these out 
5. Taking appropriate action in cases of harassment and discrimination. 
 
All staff are responsible for: 
1. Dealing with incidents of harassment and bullying 
2. Being able to recognise and tackle bias and stereotyping 
3. Promoting equal opportunities and good relations between all groups 
4. Keeping up to date with the law on discrimination and taking up training 

opportunities as offered. 
 
 

l) Monitoring and Review 
 

The impact of the Disability Equality policy on all pupils, staff, governors and 
parents is monitored for its effectiveness, on a regular basis and evaluations take 
account of the views of pupils, staff, parents and members of the local community.  
The impact of all school policies is assessed to ensure no discriminatory practice 
exists, particularly that which may contribute to the underachievement of disabled 
pupils. 
 
The Equalities Policy must be updated every 3 years, in line with Disability Equality 
legislation. 
 

Signatures and Dates 
 

 
Signed:       Signed:       
 
 
(Head Teacher)      (Chair of Governors) 

 
Date:        Date:        
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APPENDIX 3 
 

Caerleon Cluster Disability Equality Action Plan 
 
 

PRIORITY 1 – INFORMATION 
 

Action Measure of Success Timescale 

1:1   
To communicate with parents and 
carers using different media and 
formats. 

 
People with disabilities are able 
to access school information 
through a variety of formats. 

 
 

Ongoing 

1:2 
To ask all work experience 
providers for evidence of 
commitment to equal 
opportunities. 

 
People with a wider range of 
disabilities are accessing work 
experience opportunities. 

 
 

Ongoing 
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PRIORITY 2 – ATTITUDES 
 

Action Measure of Success Timescale 

2:1   
To review all subject policies to 
ensure they promote equal 
opportunities and celebrate 
diversity. 

 
All subject policies include a 
section setting out how the 
school promotes equal 
opportunities and celebrates 
diversity. 

 
 
 

July 2009 

2:2 
To monitor the curriculum to 
ensure that it is appropriate to the 
needs of all pupils. 

 
All pupils accessing an 
appropriately differentiated, 
broad-based curriculum. 

 
 

July 2009 

2:3 
To monitor the take-up of 
resources, to ensure equal access 
for all. 

 
All pupils, including those with 
disabilities, have equality of 
access to an appropriate range of 
equipment and resources. 

 
 
 

July 2009 

2:4 
To analyse all assessment data in 
the context of disability access. 

 
Steps being taken to ensure all 
pupils are reaching their full 
potential. 

 
 

July 2009 

2:5 
To promote diversity and good 
personal and community 
relations. 

Staff, pupils, parents and 
governors are given 
opportunities to thrive in a fully 
inclusive environment, 
embracing diversity. 

 
 

July 2009 

2:6 
To provide training for all staff to 
enable them to deal effectively 
with bullying and harassment 
incidents related to disability 
issues as appropriate. 

 
All staff develop a consistent 
approach to bullying and 
harassment following school 
policies and procedures. 

 
 

Ongoing 
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PRIORITY 3 – EMPLOYMENT 
 

Action Measure of Success Timescale 

3:1   
To ensure equality of opportunity 
for disable people looking 
for/returning to work. 

 
Equality for disabled people will 
be recognised. 

 
 

Ongoing 

3:2 
To monitor recruitment in 
accordance with LEA procedures. 

 
People with a wider range of 
disabilities are encouraged to 
apply for available posts within 
the school. 

 
 

Ongoing 
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PRIORITY 4 – PROCESS 
 

Action Measure of Success Timescale 

4:1   
To monitor disability access and 
report to parents annually. 

 
More information is available to 
the school and its stakeholders in 
all future annual Governors’ 
Report to Parents. 

 
 
 

 

4:2 
To use this monitoring 
information to inform planning for 
school improvement. 

 
More informed action plans for 
disability access. 

 
 
 

4:3 
To consult with a wide range of 
stakeholders, including pupils, in 
the production of the Disability 
Action plan. 

 
People, including pupils, with a 
wider range of disabilities, are 
involved in influencing and 
planning for equality in school. 

 

4:4 
To involve stakeholders with a 
range of disabilities in this review 
process. 

 
Pupils and parents with 
disabilities are invited to 
participate in the policy-making 
process for the school. 

 

4:5 
To monitor fixed-term exclusions 
in the context of disabilities. 

 
More information is available to 
the school and its stakeholders. 

 

4:6 
To take steps to reduce disparities 
by following official procedures 
set out by WAG. 

 
School following official 
procedures and WAG guidelines 
to reduce exclusions. 

 

4:7 
To work in partnership with all 
parents, carers and community 
members, including those with 
disabilities. 

 
Parents and community 
members with disabilities are 
actively involved in the life and 
work of the school. 

 

 


